Granite School District
Classified Contract Salary Schedule - Hourly Rates for 2002-03

8/28/02

Approved by Granite Board of Education on July 9, 2002
Steps A B C D E F G H
1 7.02 7.84 8.65 9.47 10.30 1112 1194 12.76
2 7.34 8.20 9.04 9.89 10.73 11.59 12 44 13.28
3 7.66 8.55 9.41 10.30 11.16 12.04 12.94 13.80
4 7.99 8.90 9.79 10.71 11.60 12.51 1343 14.31
5 8.31 9.27 10.17 11.12 12.02 12.98 13.93 14.83
6 8.65 9.62 10.58 11.54 12.50 13.46 14.42 15.38
Ct 8.79 10.65 11.65 12.57 13.42" 14.29* 15.19*
Cc2 10.95 11.82 12.81 13.72 16.33
c3 11.32 12.06 15.19 14.29 18.26
c4 1.7 12.57 16.33 1519
C5 11.82 13.42 12.65 16.03
C6 12.08 18.26
Cc7 12.45
C8 12.57
FD, Driver Helper PR, Print Trainee 0, Sr. High Café Helper** {DO, Employment Spec Ldr CU, Custodian, Ele Rover |CU, Assistant Custodian FD, HS Ass! iKilchen Mgr FD, First Cook
D, Elementary Café Helper* IS, Computer Op | DO, Instructional Assistant FD, Cook Sr High FD, Elemenlary Café Mgr FD, Jr High Caté Manager** IS, Computer Op IH
FD, Jr High Café Helper** MT, Apprentice | FD, Cook Helper HS, Child Care Associate  |IS, Computer Sup Spec FD, Truck Driver MT, Glazier Y
MT, Groundskeeper | FD, Second Cook MT, Apprentice il MT, Engraver FD, Warehouseman MT, Groundskeeper lil g
IS, Computer Op 1l MT, Groundskeeper I} IS, Network Technician MT, Plaster/Perf Tape
MT, Quick Print Op MT, Apprentice PR, Ast Floor Mgr,Wrhs
MT, Window Cvr/Furniture Rep  {PR, Warehouse Distributor
SE, Transition instructor | SE, Transiion Instructor It TR, Upholsterer
Steps _ .._ _A _i _<_ Z O
1 13.58 14.40 15.23 16.04 16.86 17.68 18.50
2 14.13 14.98 15.83 16.68 17.52 18.38 19.22
3 14.68 15.55 16.43 17.32 18.18 19.06 19.93
4 15.24 16.12 17.04 17.95 18.83 19.76 20.64
5 " 16.79 16.69 17.64 18.58 19.50 20.45 21.35
6 16.34 17.30 18.26 19.23 20.19 21.14 2211
c1 16.33* 18.26* 19.43
c2 18.26 19.43

* Step will not be used. Employees on this step will be moved to step 6.

CU, Associate Custodian
CU, Ele Head Custodian A
FD, Asst Product Mgr

FD, Cleanup Mgr

FD, Transporiation Mgr

1S, Student Data Facilitator
MT, Concrete/Tile/Brick
MT, Floor Covering/Tile
MT, GM Electronics Repair
MT, GM Mechanic

MT, Grounds Heavy Equip Op
MT, Locksmith

PR, Wrhs Receiving Clerk
TR, Bus Driver

DO, Art Assistant, YESS

DO, Gang Prevention Specialist
DO, Liason lor the Homeless
FD, HS Kitchen Mgr

FD, Warehouse Head

MT, Apprentice IV

MT, GM Crew Leader

PD, Dispatcher/Alarm Monitor
PR, Floor Mgr, Wrhs

SE, Education Coordinator
TR, Dispatcher

DO, Hearing interpreter
FD, Production Baker
FD, Production Mgr

MT, Grounds Lead

MT, Painter Journeyman
MT, Smalt Engine Repair
MT, Teledata Tech~

MT, Welder

PD, Lead Dispatcher
TR, Body Technician

CU, Area Supervisor

CU, D. O Head Custodian
CU, Jr Mi Head Custodian

DO, Design Drattsman

FD, Maintenance Journeyman
IS, Network Engineer

MT, Carpenter Journeyman
MT, Computer Repair

MT, Electrician Journeyman »
MT, Electronics Comm. Repair
MT, Eleclronics, MultiMed Tech
MT, GM Machinist Journeyman
MT, HVAC Journeyman A

MT, Oftice Equip Tech

MT, Plumbing Journgyman #
PD, Eiectronics Technician
PD, Fire Alarm Technician

PD, Police Officer***

PR, Senior Printer

TR, Bus Mechanic

TR, Non-Bus Mechanic

CU, Sr Hi Head Custodian
DO, Visual Develop Mgr
IS, Network Specialist

MT, GM Lead

MT, Painter Lead

PA, Desk Top Publisher

FD, Cafeleria Coord

FD, Maintenance Lead
MT, Carpenter Lead |
MT, Compliance Spec
MT, Electrician Lead

MT, Energy Mgnt

MT, GM Asst Foreman
MT, Grounds Ast Foreman
MT, HVAC Lead

MT, Multi Media Lead

MT, Office Equip Lead
MT, Painting Ast Foreman
MT, Plumber Lead

MT, Technology L.ead

PD, Police Sergeant

PR, Buyer

TR, Lead Bus Mechanic

00, Inspector Proj Coord
MT, Carpenter Ast Fareman
MT, Electncian Ast Foreman
MT, Electromics Ast Foreman
MT, Etectronics Tech Supr
MT, Plumbing Asst Foreman
MT, Technology Ast Foreman
PD, Police Lieutenant

TR, Non-Bus Mechanic Supr.

Key

C#= Conversion Steps
CU=Custo
DO=Distiict Offices
FD=Foods

HS= Head Start

I1S= Information Services
MT=Maintenance
PD=Police Deparntment
PR=Purchasing

SE= Special Ed

TR= Transportation

A= Not Currently Filled

“* No current contract positions

ran

Hourly Police Officers are hired and retamned on Step 6 '

NOTE 1 213 additional employees moved from Conversion Step C1 1o Step 6. 111 employees remain on conversion steps
2 2002-03 longevity stipend is $1468 00

~ Employeas at the top step will receive an additional 1 2% paid throughout the year on an hourly basis Salary survey determined this posiion 1o have a low top salary

o



